We achievedh‘or made progress on 92 per cent b
ofour sustainability objectives in 2006.

HIGHLIGHTS

Economic performance

— 35.7percentincrease in profit after tax

— Turnover up from A$1.5 billion to almost A$2 billion

— Weincreased our workforce by 37 per cent to more than 18,000 employees,
workingin 10 countries

Social performance

— Became a Corporate Leader for Indigenous Employment in Australia

— 34teams were injury free for periods of between one and 10 years

— Contributed A$170,000 to Save the Children

Environmental performance

— Renewed a three-year sponsorship of the Australian Sustainability Industry
Research Centre

— Hosted nine health, safety and environment days for more than 2,700 employees
If you would like a printed copy of the entire 2007 Sustainability Report,
please contactus at:

Corporate Affairs

Transfield Services

+6129464 1000
sustainability@transfieldservices.com

Save the Children

Australia

Transfield Services is a proud supporter of Save the Children—giving more kids access to nutrition, health care and education.
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CASE STUDY:

ANEW ERA IN WATER RECYCLING

The Gippsland region is one of the largest networks of inland water in Victoria, Australia.

Gippsland Water is responsible for providing water and wastewater services,
supplying water to about 130,000 people and local industries, including Australia's
largest paper pulp mill.

Gippsland needed an environmentally friendly solution that could meetincreasing
water demands as Australia faces its worst droughtin 100 years.

In2005, Gippsland Water selected Transfield Services to work in an alliance to create
atreatmentand recycling system —named the Gippsland Water Factory —which will
treat wastewater to make it re-useable.

The Gippsland Water Factory, the first of its kind in Australia, will treat up to 35 million
litres of wastewater daily, supplying water to local industries and returning odour-free
water to the natural environment.

Construction has begun with alliance partners Gippsland Water, CHZM HILL and
Parsons Brinckerhoff.

Transfield Services has been working proudly with Gippsland Water since 1996.

This documentis printed on paper manufactured using pulp sourced from sustainable plantation forests.
©Copyright Transfield Services (Australia) Pty Ltd 2007.
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